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Assignment 1: Digital transformation and sustainable development

a) Select a theme of relevance for the SDGs, e.g., education, energy, health, etc. Some of these are
included in the literature for the course.

b) Write a report discussing the theme and a specific problem based on the course material and any
other sources you find relevant.

You can discuss the theme and problem from a global perspective or a regional or local perspective.
Be critical and reflect on how did we get there?

What are the causes (always more than one)?

What are the options/scenarios/alternatives for the future?
What needs to be done?

Who are the stakeholders?

What are the risks and opportunities?

The problem

Maybe a SWOT table could be a way to end your report with a summary and concluding remarks.

The report should be maximum 3 000 words (500 words/page single-spaced = 6 pages), excluding
references.

Henrik Hansson, IDOCOS (2023-02-08).



Assighment 2:
Implementing digital transformation for sustainable development through projects

Write a report. Discuss implementing digital transformation through projects in a selected
area of your interest (for example higher education, health care, energy, transport) with a
sustainability goal perspective.

Consider and use the conceptual framework and terminology in the literature.

Structure your text in a time perspective (history — present — future) and with a specific
context; what is the current state?

What are the potentials in a specific socio-cultural context (geographic area - country,
region — target group, stakeholders, culture etc)?

Risks and opportunities in the future? The Action

How can change be achieved? Digital transformation
Consider also resistance to change. A way forward

Be creative, critical, constructive, realistic, visionary and innovative. "A solution”

Maximum 3 000 words (500 words/page single spaced = 6 pages), excluding references.

Henrik Hansson, IDOCOS (2023-02-08).
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Digitalization for Sustainability
(D4S), 2022: Digital Reset.

Redirecting Technologies for the
Deep Sustainability
Transformation. Berlin: TU Berlin.

2. Address

opportunities & risks of digitalsolutions
in sustainability policies

AT TR Three policy strategies for a
- Sustainability sustainable digitalisation
policies

1.Reduce
environmental
footprint of digital
technologies

Digital
policies

3. Include

sustainability goals
in digital policies
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“Only if digitalisation is subordinated to, and becomes part of, a
deep transformation can it contribute to sustainable
development in a meaningful manner.

...Digital Reset: To fundamentally reevaluate digital technologies

and redirect them for the urgently required sustainability
transformation.”

Digitalization for Sustainability(D4S), 2022: Digital Reset. Redirecting Technologies for the Deep Sustainability Transformation.
Berlin: TU Berlin, page 11




Helpful to achieving the objectives | Harmful to achieving the objectives

Henrik Hansson, IDOCOS (2023-02-08).



ECOSIA

Plant trees while you search the web

We use the profit we make from your searches to plant trees where they are
needed most. Get the free browser extension and plant trees with every
search.
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NOVEL ENTITIES

CLIMATE CHANGE

BIOSPHERE E/MSY

INTEGRITY: STRATOSPHERIC OZONE

DEPLETION

Bl
(Not yet quantified)

ATMOSPHERIC

LAND-SYSTEM ACEROSOL
CHANGE LOADING
(Not yet quantified)

OCEAN

ACIDIFICATION
FRESHWATER USE

(credit: J. Lokrantz/Azote

based on Steffen et al.
2015)

BIOGEOCHEMICAL
FLOWS

6 of 9
planetary boundaries
are crossed over

A planetary boundary is an
indicator - recognized and
adopted at the European and
international levels - which
shows us the thresholds that
must not be exceeded, as it risks
causing abrupt environmental
changes.
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